
 
 

 Considerations for Conducting Workplace Inspections During Covid-19 

Monthly Workplace inspections are among the many legal responsibilities of Joint Health and Safety Committee 

(JHSC) members or health and safety representatives (HSR). During the Covid-19 pandemic, this requirement 

poses some unique challenges.  

This document seeks to present some clarity on best practices regarding workplace inspection procedures 

protocols, and legal requirements, in an effort to help mitigate ensuing risks.  

Tips and Resources for These Commonly Asked Questions 

QUESTION:                                                                                                                                     RESOURCE 
Do monthly safety inspections still need to be conducted?   
Yes, where workers still enter the workplace, inspections need to be conducted, even 
if entry into the workplace it is very limited.  Consideration may be made for 
increasing inspections or dedicating inspections specific to Covid-19, as this may be 
beneficial to support your pandemic protocols, and mandatory workplace safety 
plans.  
 

OHSA s. 8 (6) and s. 9 (26)  

 
Covid-19 requirements for 
workplaces  

If no employee is entering the workplace for any reason, do inspections still need to be 
conducted? 
No, if there is absolutely no employee entering the workplace in a given month, then 
workplace inspections do not need to be conducted. However, the reason for a 
change in schedule should be documented and made available if requested/upon 
inspection. 

 

 

How are inspection findings expected to be communicated to the JHSC/all employees? 
As employees may be working remotely, there is still a need to communicate 
inspection findings in a timely way. Considerations may need to be made for 
communicating electronically via shared drives, or email, rather than posting hard 
copies. 

 

OHSA s. 9 (30) 

How are inspection findings resolved with limited employees onsite? 
There is still a need to ensure hazards are rectified within a timely manner. If there 
are challenges in rectifying the hazard (e.g. backorder on supplies) this should be 
documented, communicated and other safety measures should be put in place to 
minimize or eliminate the hazard until supplies become available. 

 

Workplace Inspection Checklist 
 
Workplace Inspection Recording 
Form 

What if the HSR or JHSC member is off work and unable to conduct the inspection? 
An interim representative would need to be selected by workers to carry out this 
duty. The newly selected representative must be trained on how to conduct 
inspections. Note: An employee who has managerial functions is not allowed to 
conduct the inspection on their own. 

 

OHSA s. 8 (5)& s. 8 (5.1) 

https://www.ontario.ca/laws/statute/90o01#BK22
https://www.ontario.ca/laws/statute/90o01#BK23
https://www.wsps.ca/Information-Resources/Articles/5-steps-to-keep-up-with-evolving-COVID-19-requirem.aspx
https://www.wsps.ca/Information-Resources/Articles/5-steps-to-keep-up-with-evolving-COVID-19-requirem.aspx
https://www.ontario.ca/laws/statute/90o01#BK23
https://www.wsps.ca/WSPS/media/Site/Resources/SmallBusiness/sb_100-CCO-08-IGDO_WorkplaceInspectionChecklist.pdf?ext=.pdf
https://www.wsps.ca/WSPS/media/Site/Resources/Downloads/Wrkplc_Inspctns_Recrd_Form_finalb_extt.pdf?ext=.pdf
https://www.wsps.ca/WSPS/media/Site/Resources/Downloads/Wrkplc_Inspctns_Recrd_Form_finalb_extt.pdf?ext=.pdf
https://www.ontario.ca/laws/statute/90o01#BK22
https://www.ontario.ca/laws/statute/90o01#BK22


 
 

How do workers communicate with the JHSC/HSR when they are not present for inspections? 
JHSCs or HSRs can consider holding virtual open-door meetings, and setting up a 
JHSC/HSR email, or comment box, that is monitored regularly by the JHSC/HSR. 
 
Reminder: All H&S concerns must be brought to the Supervisor’s attention first.  The 
JHSC/HSR may provide support as part of the Internal Responsibility System, if the 
supervisor is not able to adequately address the concern for any reason. 

 

9 ways to power up your JHSC 
against COVID-19 

Do employees need to conduct inspections of their home offices? 
No. The OHSA does not apply to work performed in or about a private residence. 
However, employer’s may want to consider asking workers to conduct regular risk 
assessments/self-inspections on the safety of their remote work spaces, such that the 
results can be addressed by and documented with the employer.  These inspections 
may include: 

 Ergonomic considerations 

 Working alone 

 Workplace violence 

 Electrical safety 

 Slip/trip/fall hazards 

 Environmental hazards 

 Teleworking procedures 
 

 
Temporary Workstations (video)  
 
JHSCs and remote work: 4 
challenges, 4 solutions 

 
Workplace Considerations for 
Working Alone During Covid-19 
 
Teleworking Considerations for 
Remote Workers 

What are some examples of items to be added to our current workplace inspection checklist 
to check for COVID-19 related hazards? 

Some examples of additional consideration related to the pandemic include: 

 Are hand sanitizer and soap dispensers regularly maintained? 

 Does the hand sanitizer provided have the percentage of alcohol required? 

 Do workers maintain 2m (6ft.) of distance wherever possible? 

 Are physical distancing floor markers and directional cues for flow of 
pedestrian traffic present where applicable, in good condition, and being 
followed? 

 Is PPE stocked and accessible to all staff when needed? 

 Are the appropriate sizes of PPE available for all staff? 

 Do workers correctly wear and dispose of the PPE as required? 

 Do workers know how to safely don and doff PPE?  

 Are barriers installed where applicable, and are they sanitized and 
maintained? 

 Do workers/patrons stay behind the barrier? 

 Are awkward postures being created due to barriers? 

 Are signs such as reminders for physical distancing, proper hand hygiene, 
maximum occupancy etc. posted and intact? 

 Are SDS’s available for all sanitization products associated with COVID-19 

 Is the sanitization schedule being followed and documented? 

 
 
 
 
 
Ergonomics: Working from home 
shouldn’t hurt 
 
Guidance for the design and 
placement of COVID-19 signage, 
floor markings, and barriers 
 
Pathogen decontamination 
checklist 
 
 
 
 
 
 
 

https://www.wsps.ca/Information-Resources/Articles/9-ways-to-power-up-jhsc-against-covid19.aspx
https://www.wsps.ca/Information-Resources/Articles/9-ways-to-power-up-jhsc-against-covid19.aspx
https://www.youtube.com/watch?v=f1_FAaN297g
https://www.wsps.ca/Information-Resources/Articles/JHSCs-and-remote-work-4-challenges-4-solutions.aspx
https://www.wsps.ca/Information-Resources/Articles/JHSCs-and-remote-work-4-challenges-4-solutions.aspx
https://d1ow5xpphy0w2p.cloudfront.net/common/covid19-working-alone-considerations.pdf
https://d1ow5xpphy0w2p.cloudfront.net/common/covid19-working-alone-considerations.pdf
https://www.wsps.ca/Information-Resources/Articles/5-key-components-of-a-teleworking-policy.aspx
https://www.wsps.ca/Information-Resources/Articles/5-key-components-of-a-teleworking-policy.aspx
https://www.wsps.ca/Information-Resources/Articles/Ergonomics-Working-from-home-shouldn-t-hurt.aspx
https://www.wsps.ca/Information-Resources/Articles/Ergonomics-Working-from-home-shouldn-t-hurt.aspx
https://d1ow5xpphy0w2p.cloudfront.net/common/signage-and-markings-covid-19.pdf?mtime=20200714102354&focal=none
https://d1ow5xpphy0w2p.cloudfront.net/common/signage-and-markings-covid-19.pdf?mtime=20200714102354&focal=none
https://d1ow5xpphy0w2p.cloudfront.net/common/signage-and-markings-covid-19.pdf?mtime=20200714102354&focal=none
https://www.wsps.ca/WSPS/media/Site/Resources/Downloads/pathogen-decontamination-checklist.pdf
https://www.wsps.ca/WSPS/media/Site/Resources/Downloads/pathogen-decontamination-checklist.pdf


 
 

 Have non-essential items that are commonly shared been removed from work 
areas? 

 Are resources to address mental health concerns posted and are employee’s 
aware of how to access them? 

 Is the business’ safety plan up to date and posted in an obvious location 
within the workplace? 

 
Covid-19 Mental Health 
Resources  
 
Sample Safety Plans 

 

NOTE: This document is intended for informational purposes only to provide an overview of the potential hazards posed in the workplace due to COVID-19. Content is current as of the 

publication date  It is not intended as scientific or medical advice, to provide a comprehensive risk assessment for all workplaces, or to replace any legislated workplace safety obligations. 

WSPS has not endorsed and does not endorse any particular product or company as a solution to the risk presented by COVID-19.  Due to the ongoing evolution of the situation in Ontario 

and around the world, this document may be used as a guide for Employers in addition to guidance delivered by public health authorities such as the World Health Organization (WHO), 

Ontario Ministry of Health, Public Health Ontario and the Centers for Disease Control and Prevention (CDC).  Any use which is made of this document by any Employer or individual, or any 

reliance on or decisions to be made based on it, are the responsibility of the Employer or individual. WSPS and its partners, officers, directors, employees, agents, representatives, suppliers 

and service providers accept no responsibility for any errors or omissions in content or for damages of any kind or nature suffered by any Employer or any third party as a result of use of or 

reliance on this communication.                           May 11  2021 

https://d1ow5xpphy0w2p.cloudfront.net/common/COVID-19-Mental-Health-Resources.pdf?mtime=20210121083937&focal=none
https://d1ow5xpphy0w2p.cloudfront.net/common/COVID-19-Mental-Health-Resources.pdf?mtime=20210121083937&focal=none
https://covid19.wsps.ca/resources/ontarios-new-response-framework

